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About MICUA

THE MARYLAND INDEPENDENT COLLEGE AND UNIVERSITY 
ASSOCIATION is a member-driven organization devoted to 
serving the interests of independent higher education and 
supporting the work of campus leaders throughout the State. 
Established in 1971, the Association provides services to 
meet the needs of independent higher education and fosters 
cooperative efforts among its member institutions and all 
segments of higher education. As the voice of independent 
higher education in Maryland, MICUA seeks to inform the 
broader public about its member institutions and the vital 
importance of independent colleges and universities to the 
future of our State and nation.

The State of Maryland has maintained a partnership with its 
independent colleges and universities for over 230 years, 
beginning with the charters granted to Washington College in 
1782 and St. John’s College in 1784. The first State operating 
grant for higher education was awarded to Washington 
College in 1782. For more than two centuries, the State has 

provided line-item appropriations for operating expenses, 
land, academic buildings, residence halls, and equipment. 
Today, the primary State support for independent higher 
education is through the Joseph A. Sellinger Aid Program, 
which was established in 1973.

Today, a diverse and distinctive group of 13 State-aided 
institutions constitutes MICUA’s membership. These 
public-purpose institutions offer students a broad spectrum 
of educational opportunities. Some common features stand 
out. From the smallest to the largest, Maryland’s independent 
colleges and universities offer an education characterized by 
small classes and by close interaction between skilled faculty 
and motivated students. 

Every MICUA institution offers quality undergraduate 
education to a diverse student body, and increasingly 
institutions are expanding programs of graduate and 
continuing study to meet ongoing needs for lifelong learning.

Tina Bjarekull
President

Matthew Power
Vice President of Government Affairs

Jennifer Frank
Vice President of Academic Affairs
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THE FIRST STATE OPERATING GRANT for a Maryland 
independent college dates back to 1782. Throughout history, 
Maryland has provided operating and capital support to 
independent colleges and universities that serve the public 
mission. Today, the primary State support for independent 
higher education is through the Sellinger Program. 

In response to a severe financial crisis in 1973, the Governor 
appointed a distinguished panel of citizens from public and 
private higher education and local businesses to evaluate 
higher education in Maryland.  At the conclusion of its work, 
the panel recommended the State provide modest public 
support to eligible private colleges and universities through 
a self-adjusting formula linked to State support per student 
at certain public universities. This link between public and 
private institutions was established for two reasons: 1) 
To provide a rational basis for determining the costs of 
services provided by the independent institutions; and 2) To 
encourage cooperation and collaboration among the State’s 
public and private institutions of higher education.  

The purpose of the State support is to preserve and 
strengthen a dual system of higher education and provide 
a high rate of return through degrees granted, citizens 
educated, and positive economic impact.  

Sellinger funds are used to support Maryland’s goals 
for higher education as established in the State Plan for 
Postsecondary Education. Today, the independent colleges and 
universities use the vast majority of Sellinger funds (88%)
to provide need-based grants and scholarships to Maryland

residents. As a result, Marylanders have greater access, 
choice, and opportunities to enroll in college and pursue their 
dreams.

By partnering with its independent colleges and universities, 
the State of Maryland is able to offer a broader array of 
higher education opportunities to more students in every 
region of the State and at a lower cost for State taxpayers.

The Sellinger Program

    MICUA RETURN ON INVESTMENT

27% of all degrees conferred by

15% of all college students in Maryland

2% of State funding for higher education

Capitol Technology University

$30,000

$4,100

$0

$5,000

$10,000

$15,000

$20,000

$25,000

$30,000

$35,000

Public Universities Independent
Colleges &
Universities

Public Universities

Independent Colleges &
Universities

    TAXPAYER COST PER DEGREE

$30,000

$4,100

$0

$5,000

$10,000

$15,000

$20,000

$25,000

$30,000

$35,000

Public UniversitiesIndependent
Colleges &
Universities

Public Universities

Independent Colleges &
Universities

$30,000

$4,100

$0

$5,000

$10,000

$15,000

$20,000

$25,000

$30,000

$35,000

Public Universities Independent
Colleges &
Universities

Public Universities

Independent Colleges &
Universities

Maryland four-year institutions



4

FOR THE PAST EIGHT YEARS, MICUA has surveyed 
Maryland’s independent colleges and universities to identify 
new and on-going programs and activities that promote 
cultural understanding, build on impactful policies, and 
create a blueprint for success in creating inclusive campus 
communities. With information collected from these surveys, 
MICUA publishes an annual report, which is submitted to the 
Maryland Higher Education Commission (MHEC).

In August, the Association published the MICUA 2016 Cultural 
Diversity Report, which is a comprehensive summary of the 
results of its most recent survey. The Report does not list 
every initiative or effort on each campus, but provides a 
general overview of common activities, unique programs, and 
best practices to enhance the campus climate and support 
cultural competency. Many of the examples provided in the 
Report are ongoing, multi-year practices and programs that 
have proven effective. Other examples reflect new initiatives 

and emerging trends. The Report also highlights meetings, 
lectures, discussions, ad hoc events, and other activities held 
to promote learning about and continued discussions of race, 
gender, and equity. In addition, the Report provides a list 
of best practices, which may be used by other colleges and 
universities to identify future efforts.

This document—Cultural Diversity Report “Highlights”—was 
prepared using excerpts of the MICUA 2016 Cultural Diversity 
Report. The “Highlights” document briefly describes several 
programs, policies, activities, and efforts taking place at 
Maryland’s independent colleges and universities to create 
welcoming and inclusive campus communities, serve 
culturally diverse students, and hire culturally diverse faculty 
and administrators. 

A complete copy of the MICUA 2016 Cultural Diversity Report 
is available online at www.micua.org/diversity.

MICUA’s Commitment to Diversity

Goucher College
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Serving Students

MICUA member institutions serve 61,000 students every year. The student population is economically diverse, racially diverse, 
and demographically diverse in other ways, including adult learners and non-traditional students, students who speak English 
as a second language, students who are first to go to college in their families, and transfer students from community colleges.

61,000 Students Served
Notre Dame of Maryland University
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WHILE THE OVERALL TUITION, or “sticker price,” of an 
independent college or university is often higher than that 
of a state college or university, private colleges work hard 
to meet the financial needs of their admitted students, 
often resulting in lower “out of pocket” expenses for many 
families. Almost 90% of full-time undergraduate students at 
MICUA colleges and universities receive one or more types of 
financial aid to make their enrollments possible. 

Enrolling Diverse Students

Hood College

Combining State and federal scholarship programs, 
low-interest loans, private scholarships, and on-campus 
employment gives most students with financial need the 
resources they need to enroll at their top choice institution. 

The MICUA member institutions target financial aid to 
students with the greatest need. Last year, MICUA schools 
provided three times more need-based grant aid to their 
students than the State and federal governments combined. 
Attending a Maryland independent college or university is 
possible for students from all economic circumstances.

Sources of Need-Based Grant Aid

Pell Grant Recipients (low-income)  

One in four undergraduate students enrolled at a MICUA 
institution is economically disadvantaged.

MICUA member institutions provide three times as much 
need-based aid as the State and federal governments combined.
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ALL INSTITUTIONS OF HIGHER EDUCATION are required to 
report enrollment and graduation rates through the federal 
Integrated Postsecondary Education Data System (IPEDS). 
The figures for students are disaggregated by race and 
ethnicity. Based on 2015 IPEDS enrollment data, 34 percent 
of undergraduate students enrolled at MICUA member 
institutions are students of color. 

The fastest growing population at MICUA institutions 
is Hispanic students. Between 2006 and 2015, Hispanic 
undergraduate student enrollment increased by 164 percent, 

while African American undergraduate student enrollment 
grew by 32 percent. In comparison, total undergraduate 
student enrollment grew by 5 percent at MICUA institutions. 

Based on IPEDS graduation rates, half of the MICUA 
State-aided colleges and universities have eliminated the 
graduation gap between students of color and the general 
student population. Institutions also report race and ethnicity 
of full-time faculty. Based on the most recent IPEDS data 
available, 21 percent of full-time faculty members at MICUA 
institutions are minority.

MICUA Diversity at a Glance

Today, one in three undergraduates 
at a MICUA institution is a student 
of color.                                                                                                            

Undergraduate Enrollment Growth 
2006-2015

St. John’s College
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EXISTING PRACTICES & PROGRAMS
Mission Statements

MICUA MEMBER INSTITUTIONS are committed to providing 
an inclusive community. The belief that diversity is essential 
to a quality education is affirmed in each mission statement.  

Maryland Institute College of Art (MICA) extols providing 
all students with a faculty that is “diverse racially, culturally, 
and in terms of aesthetic direction” as a core component of 
its mission statement. The College is committed “to make 
sure that, regardless of race, all students receive an important 
real-world perspective to the classroom,” which is “further 
enriched by a program that regularly brings other nationally 
recognized artists, scholars, and critics to campus for 
residencies, critiques, and lectures.”

The mission statement of Washington College reflects a 
commitment to challenging and inspiring “emerging citizen 
leaders to discover lives of purpose and passion.” The 
College provides a campus culture that welcomes diversity in 
thought, identity, and opportunity, and supports opportunities 
to engage with diverse students, faculty, and staff.

Capitol Technology University’s values statement describes 
the institution as, “an organization with faculty and 
leadership who stimulate and implement new curricula 
for the professions we serve, and that benefits a diverse 
community of learners.” The University provides relevant 
learning experiences that lead to success in the evolving 
global community and educates individuals for professional 
opportunities in engineering, computer and information 
sciences, business, and other emerging fields which relate to 
technology and information. 

Washington Adventist University is committed to admit 
“students of any race, gender, age, disability, color, national 
and ethnic origin to all the rights, privileges, programs, and 
activities generally accorded or made available to students 
at the school.” The University “does not discriminate on the 
basis of race, gender, age, disability, color, or national and 
ethnic origin in the administration of its educational policies, 
admission policies, scholarship and loan programs, and 
athletic and other school-administered programs.” 

Stevenson University

McDaniel College
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MICUA COLLEGES AND UNIVERSITIES RECOGNIZE diversity 
as a goal in their long-range strategic plans to create inclusive 
and welcoming environments, increase engagement, sponsor 
cultural activities, and foster inclusive communities. 

Notre Dame of Maryland University (NDMU) maintains a 
strong and long-standing mission, as reflected in its 2015-
2020 strategic plan, which states, “We will provide a dynamic 
and diverse campus culture where students experience and 
are empowered by campus citizenship and opportunities 
for personal and professional success.” Additionally, one of 
NDMU’s sub-goals is to provide students with opportunities 
to develop connectedness, empowerment in relationships, 
and respect for diversity.

In its Institutional Diversity Goals, Mount St. Mary’s 
University pledges to “enhance the campus climate for 

inclusion; recruit and retain a more diverse student body, 
faculty, and staff; and prepare all of our students, faculty, and 
staff to thrive personally and professionally in a world that is 
diverse, global, and interconnected.” 
 
Johns Hopkins University’s School of Nursing is developing 
a new strategic plan to increase the emphasis on diversity, 
expounding on the current plan: “To cultivate an environment 
that embodies the School of Nursing values of excellence, 
respect, diversity, integrity, and accountability … and attract 
and retain an increasingly diverse leadership team, faculty, 
students, and staff.”

Hood College advocates to “advance global awareness 
throughout the Hood community … and support and advance 
structural diversity and academic programs that advance the 
understanding of the full range of human experience.” 

Strategic Plans & Goals

McDaniel College
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Leadership to Foster Diversity

OFFICES OF DIVERSITY and multicultural affairs are 
important aspects for MICUA members to demonstrate 
their commitment to enhancing cultural diversity on 
campus. Many institutions have created affinity groups 
comprised of students, faculty, and staff to complement this 
work. They have also developed collaborative initiatives 
to foster inclusivity and have assigned staff to coordinate 
programming and oversee the range of issues related to 
diversity. 

In fall 2015, Goucher College launched the Center for 
Race, Equity, and Identity (CREI), established by the newly 
hired Assistant Dean of Students. The Center engages all 
students in educational and co-curricular opportunities 
through social justice, intersectionality, and Critical Race 
Theory. The Assistant Dean of Students supervises the 
Center’s operations and programs for students of color, first-
generation and/or socioeconomically disadvantaged students, 
LGBTQIA students, and international students.  

McDaniel College’s Office of Student Diversity and Inclusion 
provides leadership and direction for the College’s initiatives 
in diversity and multiculturalism. The Office also offers 
programs and provides guidance and assistance, both 
academic and non-academic, to underrepresented students. 
Specially trained student facilitators, called Diversity 
Empowerment and Education Peers (DEEP), are on site to 
implement programs and promote awareness on a variety of 
diversity-related issues, among other methods of support.

In 2015-2016, the President’s Cabinet at Loyola University 
Maryland initiated a series of “Diversity Learning Sessions,” 
including questions surrounding the effectiveness of the 
current institutional diversity structure. A working group on 
“employer of choice” took up a similar question as part of the 
strategic planning process. In addition, Loyola has adopted 
a multi-office approach to institutional diversity, including 
ALANA Services, the Center for Community Service and 
Justice, and a Women’s Center.

Goucher College
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CROSS-CULTURAL COMPONENTS are included in most 
MICUA members’ general education requirements, which 
students satisfy by taking courses in areas such as ethnic 
studies, non-western civilizations, foreign languages, 
diversity, and inclusion. Described below are a few examples 
of courses and programs that promote diversity.

The Business and Information Sciences department at Capitol 
Technology University embeds global and cultural diversity 
topics throughout its program. Textbooks are examined to 
ensure they include diversity issues appropriate to the topic 
of study. The University states as one of its assessment 
principles that, “Graduates will be able to demonstrate an 
understanding of different cultures and values.” Additionally, 
the curriculum is examined and taught using a global lens, 
and students are encouraged, and in some cases required, to 
address cultural diversity in course assignments.

Maryland Institute College of Art includes cultural literacy 
as a component of the institution’s general education 
requirements and elective programs. For example, the 
Animation Department offers students the opportunity to 
learn about other cultures through both the Paris study 

abroad program and the History of Animation course. In the 
Ceramics Department, students study images, techniques, 
and genres of work from every continent. Diversity and 
inclusion are considered in visiting artist lectures. 

Washington Adventist University regularly discusses the 
importance of embedding diversity into the curriculum. For 
example, the Department of Education offers the elementary 
education and special education dual certification program, 
and all teacher candidates are required to complete a course 
on exceptionalities, which focuses on recognizing and 
planning for the diverse needs of students.

Several of Stevenson University’s departments offer courses 
which include cultural diversity components. The School of 
Humanities and Social Sciences hosts courses in religion, 
foreign languages, gender identity, feminism, and world 
cultures. The Office of Academic Affairs publishes a booklet 
for all students to choose elective course offerings related 
to diversity. The Department of Nursing prepares junior 
nursing prepares students through Stevenson’s “Nursing and 
Culture,” a semester long research project of the healthcare 
system.

Inclusion of Cultural Diversity in Curriculum

Hood College
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MICUA MEMBER INSTITUTIONS utilize publications and 
electronic materials to reach students, prospective students, 
faculty and staff, and the community. To create a welcoming 
environment and encourage respect for diversity, MICUA 
schools ensure that all publications, promotional materials, 
and websites reflect diverse populations that span ethnicity, 
race, national origin, age, and gender groups. 

Loyola University Maryland uses its print and electronic 
promotional materials to display the diversity on campus. 
For example, the Humans of Loyola campaign, a student-
run social media initiative that highlights diverse members 
of the campus community, and Strong Truths Well Lived, 
a television commercial, show the range of perspectives 
and backgrounds on campus. Loyola’s Center for 
Community Service and Justice also launched the hashtag 
#IServeBecause, to feature diverse members of the Loyola 
community through posts on Instagram and Twitter.

Goucher College represents students, faculty, and staff of 
all backgrounds and ages in online and print materials. This 
includes online profiles of students and faculty representative 
of the various populations present on campus. A section 
of the website is devoted to information and resources 
demonstrative of Goucher’s commitment to diversity. The 
Expressions of Diversity postcard, which describes the 
overnight “Students of Color Program,” is printed and online.  

The Division of Student Life at Notre Dame of Maryland 
University works with the Marketing Department to ensure 
print and online materials capture the diverse make-up of 
the student population. Efforts include depicting adult and 
traditional learners, individuals from different ethnic and 
cultural backgrounds, and different genders participating 
in student activities. Print publications utilized by the Office 
of Admissions display various multicultural activities and 
organizations, emphasizing events for diverse populations.

Publications & Promotional Materials

Loyola University Maryland
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MICUA MEMBER INSTITUTIONS TAKE ACTIVE measures 
to create a welcoming environment for students of all 
backgrounds in and out of classes. Extracurricular clubs and 
events are an important part of this effort to make students 
with diverse backgrounds feel welcome while exposing all 
students to perspectives different from their own.

Washington College celebrates and supports diverse 
populations and groups including Cleopatra Sisters, EROS, 
Hillel, KClub, and Washington College Veteran’s Association. 
This past year the Washington College Diversity Committee, 
SGA, Department of Education, Writing Center, and Office of 
Intercultural Affairs hosted a guest speaker who facilitated 
workshops for students, faculty, and staff and sat on a panel 
to discuss the concepts of code switching and code meshing.

Recognizing and celebrating diverse populations is a campus-
wide effort at McDaniel College. Throughout the year global 
dinners — Taste of Africa, Taste of Latin America, and Taste 
of Asia — are offered to highlight the food, fashion, and 
education related to the culture in question. Guest speakers 
are also invited to campus for the annual Global Issues 
Colloquium. The College is also home to many student 
organizations such as Allies which serves as a bridge 
between the LGBTQ communities at McDaniel.

St. John’s College promotes on campus organizations and 
activities which represent diverse populations and expose 
students to backgrounds different from their own. The 
College houses groups such as Pangaea, an international 
student club; the Pink Triangle Society, a LGBTQIT alliance; 
the Chinese Teahouse, which meets to read Eastern authors 
and participate in formal tea drinking; and other groups for 
students to study, practice, and explore various religions. 
Also available to students interested in community service 
is Project Polity, in which students volunteer to tutor at local 
elementary schools.

The diverse student body at Mount St. Mary’s University is 
supported through multiple student and institution led events 
and organizations. The Mount’s Center for Student Diversity 
hosts Courageous Conversations, an intergroup dialogue 
series, to discuss relevant issues ranging from World AIDS

McDaniel College

Day to Racial Justice. The University also presented the story 
of Black History through the arts of music, poetry, dance, 
and skit. On-campus clubs expose students to minority 
perspectives, such as Woman to Woman which supports 
women through activism, service, consciousness-raising, and 
education. The club promotes empowerment for all genders.

Hood College recognizes and supports activities, programs, 
and organizations designed to showcase campus diversity 
and educate on this topic. The coordinator of Diversity 
and Inclusion collaborates with other offices and student 
organizations to sponsor Heritage/History months with 
documentaries; trivia games; educational, social, and cultural 
programs; fashion and talent shows; musical performances; 
and special trips. The year ends with a Diversity Leadership 
Recognition Ceremony that recognizes leaders from all 
underrepresented populations and includes a donning of the 
Kente/Serape and Lavender graduation ceremony. 

Activities & Organizations
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MICUA MEMBERS TAKE ACTION during each aspect of the 
application and admissions process to provide students from 
all backgrounds the opportunity to attend and succeed at an 
inclusive institution of higher education. 

Many of Washington Adventist University’s (WAU) 
courses have embedded service components to reinforce 
the importance of diversity. The Office of Enrollment 
Management sponsored a day on campus for over 200 
local eighth grade students, the majority of whom were 
students of color. Most of WAU’s departments incorporate 
service projects into their courses, such as the Department 
of Nursing which includes clinic-based service activities for 
under-served local areas. WAU’s Enactus team was presented 
a proclamation by Comptroller Peter Franchot for assisting a 
local laundromat in developing business practices to flourish. 

Operating under the belief that diversity of background 
and experience enriches communities, St. John’s College 
encourages diversity of students and thought on its campus. 

The Admissions Office offers fly-in programs and hosts 
the Summer Academy, an on campus summer college 
experience for high school students. St. John’s students 
also lead tutoring programs at several community centers in 
Annapolis for kindergarten through eighth grade students. 
The student-run group, Project Polity, also helps forge 
sustainable relationships between the College and the 
community with students collecting almost 900 pounds of 
food to donate to Annapolis’ Lighthouse Shelter. 

Each college, school, and division at Johns Hopkins 
University provides unique programs to promote diversity 
among students and faculty. For example, the Admissions 
Office in the School of Nursing has a strategic recruitment 
plan that includes visiting diverse colleges and universities, 
including historically Black colleges, and hosting exhibits 
at various conferences. The University’s Whiting School of 
Engineering houses the majority of its community outreach 
programs in the Center for Educational Outreach (CEO). The 
CEO serves 2,500 kindergarten through twelfth grade

Recruitment, College Preparation, Intervention, 
& Community Outreach

Washington Adventist University
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students and teachers in Baltimore to develop community 
partnerships, such as their 10-year partnership with 
Barclay Elementary/Middle School to develop a project-
based curriculum which emphasizes critical thinking and 
engineering. Students of color in the University’s School 
of Medicine maintain leadership roles through the Latino 
Student Medical Association, Asian Pacific Medical Student 
Association, and serve on the Medical Student Senate (MSS), 
which is involved in creating and evaluating the School’s 
policies. To recruit diverse faculty, the School utilizes non-
traditional networks, such as historically Black and Hispanic 
institutions, to increase a diverse pool of applicants.

All students at Mount St. Mary’s University are assigned 
academic advisors and mentors who serve as first-year 
seminar professors and coordinate small bi-weekly classes 
to maintain contact between advisors and students. Through 
these efforts the Mount welcomed the Class of 2020, 
consisting of 37 percent minority students, as the most 
diverse in its history.

Notre Dame of Maryland University welcomes diverse 
students to campus by embedding diversity and inclusivity 
initiatives into student leader training, June orientation, 
Welcome Week, and NDMU 100 (First Year Seminar). All 
staff who participate in these activities are required to take 
diversity awareness training. Counselors in the Counseling 
Center are provided clinical training and supervision 
throughout the year to develop multicultural competencies. 
This year, the Athletics Department was awarded the NCAA 
Ethnic Minority and Women’s Internship Grant, which 
provides a two-year paid athletics internship to an ethnic 
minority or woman who is seeking a career in athletics.

Loyola University Maryland continues to provide a diverse 
and inclusive campus environment through a multitude 
of student support programs. First-year students are 
paired with upperclassmen through the ALANA Mentoring 
Program to supplement bi-weekly academic and career 
enrichment workshops which are offered to all students. 
These workshops teach critical skills for success including 
time management, study tips, and learning methods. ALANA 
Services also provides a pre-fall Multicultural Awareness 
Program for students acclimating to campus life. The Ignatius 
Scholars program assists first-generation students, students 
with financial need, and those from diverse backgrounds.

Mount St. Mary’s University
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STUDENT SUCCESS IS PARAMOUNT TO MICUA members. 
In testament to this cause, each college and university has 
put programs and offices in place to assist students in the 
transition to college life through graduation.

Capitol Technology University provides internal programs 
and engages in meaningful partnerships to recruit and retain 
diverse students. To improve student success rates, Capitol 
offers the Capitol Institute for Success, a free program for 
at-risk entering freshmen which provides developmental 
coursework in math and English over the summer. The 
University also maintains active ties with the CollegeBound 
Foundation to recruit Baltimore City students and was a 
founding member of First Generation College Bound, which 
helps low-income students pursue higher education. 

Stevenson University values on-campus diversity, and to this 
end, organizes events and programs to foster an inclusive 
environment. Through the program, Partnerships and 
Student Success, the University pairs at-risk students with

mentors for weekly meetings. In addition, the First Gen 
Support Group helps first-generation students in the 
academic and social transition to university life. Stevenson 
also extends its support of diverse students with workforce 
preparation during the annual Diversity Career Expo where 
employers speak with Stevenson students. The students have 
candid conversations about diversity recruiting and create 
pathways for employers to meet diverse, capable students.

Maryland Institute College of Art (MICA) prides itself in 
creating many levels of support services, programs, and 
activities for diverse students. The Diversity Mentor Network, 
now in its 24th year, provides first-year Hispanic/Latino, 
Asian, Native American, and LGBTQIA students with upper-
class mentors. The Office of Admission and the Office of 
Diversity and Intercultural Development hosted “MICA In-
Depth” to provide admitted minority students an all-expenses 
paid introduction to college life and the Baltimore area. The 
College also offers SafeZone Training as a two-part workshop 
three times a semester to support the LGBTQ community.

Improving Retention and Graduation Rates

Johns Hopkins University

6-Year GRADUATION RATES at 4-Year Institutions

Note: Totals include completion at transfer institutions. (National Student Clearinghouse, 2015.)
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ON MARYLAND INDEPENDENT HIGHER EDUCATION DAY, 
held on February 11, 2016, leaders of the 13 MICUA member 
institutions stood together and announced their participation 
in the Guaranteed Access Partnership Program (GAPP). This 
first-of-its-kind program was launched to reduce college costs 
and moderate student debt for Maryland high school students 
who lack the financial resources to afford higher education. 
MICUA member institutions also offer individual need- and 
merit-based scholarships to promote diversity.

Johns Hopkins University’s Applied Physics Laboratory 
(APL) introduces students to postsecondary education 
early by sponsoring Maryland Mathematics, Engineering, 
Science Achievement to target third through twelfth grade 
underrepresented students in STEM fields. The initiative 
offers annual scholarships to those planning to major in 
STEM at a two- or four-year institution.

McDaniel College offers many financial aid opportunities as a 
way for undeserved and underrepresented students to obtain 
a college education. McDaniel offers scholarships to transfer 
students and makes competitive scholarships available 

for CollegeBound Foundation and CollegeTracks students, 
which has led to increased applications from Baltimore area 
students. The McDaniel Opportunity Award is available for 
current students who have exhausted all other aid as well as 
McDaniel College Grants which range from $2,000 to $27,000.

The Education Opportunity Program (EOP) was started 
by Goucher College to reflect the College’s commitment 
to diversity. The EOP provides first-generation, 
socioeconomically disadvantaged students from Maryland 
with a four-year financial aid award exclusive of loans. 
The College also provides endowed scholarships: the Bell 
Scholarship funds Asian or Asian-American students;  the 
Brady Scholarship funds international students; and the 
Hearst Scholarship is awarded to economically disadvantaged 
students from urban schools in Baltimore among others. 

In 2007, Mount St. Mary’s University established the 
Third Century Scholars program and Native American 
Scholars Program. These programs provide motivated 
minority students an opportunity to pursue and complete a 
postsecondary education.

Targeted Financial Aid Programs

Stafford Loan Cohort
3-Year Default Rate - FY 2012 Cohort
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INVOLVING STUDENTS IN LEADERSHIP positions is an 
important goal for MICUA members, all of which offer many 
opportunities for students to influence decision making.

Stevenson University strongly encourages student 
involvement on campus. Students have opportunities to 
work for various offices and departments on campus, to run 
student clubs and organizations, and to work as specialized 
peer educators and leaders through Career Services, 
Academic Support, Residence Life, Admissions, and the 
Wellness Center. Each cultural organization on campus, 
such as Active Minds, African Student Union, Muslim 
Student Association, and the Veteran Student Association, 
has representation on the Multicultural Advisory Council to 
provide feedback, guidance, and support the diversity on 
and inclusion issues on campus.

All students are invited to engage in campus leadership to 
ensure inclusive student representation at St. John’s College. 
Many students of varied backgrounds are members of the 

Student Committee on Instruction and are awarded positions 
as mathematics, laboratory, and language assistants.

Washington College’s Office of Intercultural Affairs is 
launching a new set of student leader positions called 
the Intercultural Student Advocates. These positions are 
designed to increase diversity programming in residence 
halls, intentional cross-cultural relationship building, and 
accessibility to trained and passionate students about issues 
of diversity, identity, and social justice within the residence 
hall community and larger campus.

At Hood College, students of color make up nearly one fourth 
of the executive leadership positions out of over 60 student 
organizations. Students of color hold leadership positions 
as presidents, executive board members, and committee 
chairs. The Black Student Union, Queer Student Union, and 
La Comunidad (Latino Student Union) elect one or more 
first-year students to positions on their boards to allow new 
students to experience leadership training and growth.

Student Leadership

Notre Dame of Maryland University
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Diverse Faculty & Administrators—Recruitment, 
Professional Development, & Retention

A CRITICAL OBJECTIVE FOR MICUA members is to increase 
diversity among faculty and administrators. Goucher College 
President José Antonio Bowen wrote in an April 2016 editorial 
in the Baltimore Sun: “College is a time of self-exploration and 
identity development, so it’s critical that students have role 
models and mentors to whom they can relate.”

Over the past year, Stevenson University has established a 
new initiative in the area of diversity to recruit faculty from 
diverse backgrounds. The University established the position 
of Associate Vice President for Diversity, Inclusion, and 
Compliance who will be active in all searches ensuring that 
diverse applicants are considered. 

Johns Hopkins University’s Krieger School of Arts and 
Sciences reports that 48 percent of full-time staff is from 
underrepresented minority groups. Approximately half the 
Paul H. Nitze School of Advanced International Studies’s 
director-level officers are people of color and half of its 
assistant and associate dean staff in Washington D.C. 
are female. The School of Education has strong female 
representation in its leadership positions, 25 percent of whom 
are minority, and 36 percent of academic program leads and 
center director positions are held by women.

Notre Dame of Maryland University (NDMU) understands that 
the recruitment of diverse faculty and staff members is the 
first step in creating a diverse campus community. All new 
faculty are paired with a senior faculty member to establish 
partnerships and enable the sharing of knowledge. During the 
2015-2016 academic year, NDMU participated in the Faculty 
Institutes Guide to Diversity and Inclusion, featuring activities 
that challenged assumptions and facilitated strategies to 
create a more inclusive campus.

The leadership of Washington Adventist University reflects 
its diverse student population. Programs in place to support 
culturally diverse administrators include mentoring and 
leadership development programs to encourage, promote, 
and retain persons of color in these roles. When recruiting 
new faculty, diversity is considered and culturally sensitive 
support is available for those already on campus.

St. John’s College recruits diverse administrators to create 
a campus community that welcomes all people. A majority 
of the administrative positions are held by women, and 
mentoring and leadership development programs are in place 
to encourage and support the career progression of culturally 
diverse administrators. 

Capitol Technology University
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MICUA INSTITUTIONS CONTINUALLY EVALUATE cultural 
diversity programs and practices using a range of internal 
campus assessments and outside sources, including the 
National Survey of Student Engagement (NSSE).

McDaniel College partnered with the Higher Education 
Research Institute to assess diversity related student learning. 
The Diverse Learning Environments (DLE) Survey is based 
on research which shows that optimizing diversity in learning 
environments can facilitate lifelong success for students in 
a breadth of areas. The DLE captures student perceptions 
regarding the institutional climate; campus experiences with 
faculty, staff, and peers; and learning outcomes.

The critical voices of students, faculty, and staff are heard 
at Maryland Institute of Art (MICA) on the issues of equity 
and inclusion. During the 2014-2015 academic year, MICA 
students developed and led the Power and Equity Forum, 
which provided a vehicle for the entire campus community 
to voice their concerns about institutional needs. A set of 
recommendations were then delivered to the President, 

which led to the creation of the President’s Task Force on 
Diversity, Equity, Inclusion, and Globalization.

Loyola University Maryland regularly administers institutional 
effectiveness assessments to measure recruitment, 
enrollment, and retention. In 2015, Loyola once again 
partnered with the Collaborative on Academic Careers in 
Higher Education to survey tenure-track and tenured faculty 
about satisfaction across areas of faculty life: teaching, 
scholarship, service, academic leadership, governance, and 
work-life balance. The survey provides a snapshot of how 
different groups experience the Loyola, and therefore, how 
the institution can better serve each group. 

Evaluation in Promoting Diversity

Maryland Institute College of Art

    MICUA member institutions confer          
    almost 14,600 degrees every year—     
    including 28% of bachelor’s and   
    higher degrees conferred in 
    Maryland.
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Washington College’s diversity committee is creating an 
assessment plan to examine the College’s diversity initiatives. 
The assessment will be based on an expansion of the NSSE 
survey with additional questions that were used in a study 
funded by the Teagle Foundation. The Director of the Office of 
Intercultural Affairs reports annually on the work of the office, 
including data on cultural events and attendance. The director 
also developed four learning outcomes which provide a basis 
for measuring progress and guiding all action items.

At Mount St. Mary’s University, all events sponsored by the 
Center for Student Diversity are evaluated by the Center with 
the goal of improving attendance, awareness, knowledge, 
and satisfaction for upcoming events. In spring 2015, the 
Mount Inclusive Excellence Committee (MIEC) administered 
a campus climate survey to students. MIEC is examining the 
results of the survey to derive insights for the University’s 
goals and objectives. The Mount will be able to collect and 
track useful longitudinal information from this survey.

The commitment to ensure students are exposed to many 
different cultures, ideologies, and opportunities fuels Hood 
College. Throughout the year, surveys such as the Student 
Satisfaction Inventory, NSSE, internal assessments, climate 
surveys, and club and organization evaluations are used 
to provide important feedback regarding the College’s 
commitment to and progress in promoting cultural diversity.

MICUA institutions meet Maryland’s 
workforce needs, awarding:

• 49% of bachelor’s degrees in 
nursing

• 27% of STEM degrees at the 
bachelor’s level and higher

• 32% of new teacher candidates

St. John’s College
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CAPITOL TECHNOLOGY UNIVERSITY

11301 SPRINGFIELD ROAD

LAUREL, MD 20708
301-369-2800
WWW.CAPTECHU.EDU

MICHAEL WOOD

PRESIDENT

GOUCHER COLLEGE

1021 DULANEY VALLEY ROAD

BALTIMORE, MD 21204
410-337-6000
WWW.GOUCHER.EDU

JOSÉ ANTONIO BOWEN

PRESIDENT

HOOD COLLEGE

401 ROSEMONT AVENUE

FREDERICK, MD 21701
301-663-3131
WWW.HOOD.EDU

ANDREA CHAPDELAINE

PRESIDENT

JOHNS HOPKINS UNIVERSITY

3400 NORTH CHARLES STREET

BALTIMORE, MD 21218
410-516-8000
WWW.JHU.EDU

RONALD DANIELS

PRESIDENT

LOYOLA UNIVERSITY MARYLAND

4501 NORTH CHARLES STREET

BALTIMORE, MD 21210
410-617-2000
WWW.LOYOLA.EDU

REV. BRIAN LINNANE, S.J.
PRESIDENT

MARYLAND INSTITUTE COLLEGE OF ART

1300 MOUNT ROYAL AVENUE

BALTIMORE, MD 21217
410-669-9200
WWW.MICA.EDU

SAMUEL HOI

PRESIDENT

MCDANIEL COLLEGE

2 COLLEGE HILL

WESTMINSTER, MD 21157
410-848-7000
WWW.MCDANIEL.EDU

ROGER CASEY

PRESIDENT

CAPITOL TECHNOLOGY UNIVERSITY IS THE ONLY INDEPENDENT institution in 
Maryland dedicated to engineering, computer science, IT, and business. Capitol 
guarantees its qualified bachelor’s degree graduates placement in a high-
technology or information technology job with a competitive salary within 90 
days of graduation. Capitol is one of a select number of colleges that has been 
designated a National Center of Academic Excellence in Information Assurance 
Education by the National Security Agency and Department of Defense.

GOUCHER COLLEGE IS THE ONLY LIBERAL ARTS COLLEGE in the nation 
to require all undergraduate students to study abroad, whether for a three-
week intensive course, semester, or year-long program in one of nearly 30 
countries. The College is teaching its students to engage in the world as true 
global citizens. For this reason, and ample others, education expert Loren Pope 
featured Goucher in his book, Colleges that Changes Lives, calling Goucher “one 
of the best kept secrets of top-quality coed colleges.”

PROVIDING UNIVERSITY-QUALITY INSTRUCTION in a vibrant, coeducational, 
small-college environment, Hood College has a century-long history of offering 
numerous majors in the liberal arts tradition. Hood’s dedicated faculty and small 
classes contribute to an exceptional learning experience. The U.S. News & World 
Report college guide gives high marks to Hood for quality and affordability, 
calling it a great college at a great price, and The Princeton Review named Hood 
one of the best colleges in the Mid-Atlantic.

JOHNS HOPKINS UNIVERSITY WAS THE FIRST research university in the U.S., 
founded both to educate students and to advance human knowledge through 
discovery and scholarship. The University includes 10 academic and research 
divisions, and numerous centers, institutes, and affiliated entities. Johns 
Hopkins is known internationally for excellence in education, research, and 
health care. For over 30 years, it has topped the nation in spending on scientific 
and medical research, now attracting more than $2 billion in grants annually. 

LOYOLA UNIVERSITY MARYLAND HAS A NATIONAL REPUTATION for 
excellence in the Jesuit tradition of the liberal arts at the undergraduate level 
and extensive professional programs at the graduate level. Loyola University 
Maryland comprises three distinct schools: Loyola College, home to the 
University’s arts and sciences programs; the Sellinger School of Business 
and Management; and the School of Education. A Loyola education prepares 
students to learn, lead, and serve in a diverse and changing world. 

MARYLAND INSTITUTE COLLEGE OF ART (MICA) is the oldest continuously 
degree-granting college of art and design in the nation, enrolling nearly 3,500 
undergraduate, graduate, and continuing studies students from 49 states and 
65 countries in studio, seminar, and online-based programs. With programs 
ranked in the top ten by U.S. News & World Report, MICA is pioneering creative, 
interdisciplinary approaches to innovation, research, and community and social 
engagement.

MCDANIEL COLLEGE, RECOGNIZED NATIONALLY among Colleges that Change 
Lives and U.S. News & World Report top-tier liberal arts colleges, offers more 
than 70 undergraduate programs of study, including dual and student-designed 
majors, plus 25 highly regarded graduate programs. Its hallmark faculty-
student collaborations in research, teaching, and mentoring, plus hundreds of 
leadership and service opportunities, enrich a lively learning experience that is 
rooted in a personalized interdisciplinary and global curriculum.
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MOUNT ST. MARY’S UNIVERSITY

16300 OLD EMMITSBURG ROAD

EMMITSBURG, MD 21727
301-447-6122
WWW.MSMARY.EDU

TIMOTHY TRAINOR

INTERIM PRESIDENT

NOTRE DAME OF MARYLAND UNIVERSITY

4701 NORTH CHARLES STREET

BALTIMORE, MD 21210
410-435-0100
WWW.NDM.EDU

MARYLOU YAM

PRESIDENT

ST. JOHN’S COLLEGE

60 COLLEGE AVENUE

ANNAPOLIS, MD 21401
410-263-2371
WWW.SJC.EDU

CHRISTOPHER NELSON

PRESIDENT

STEVENSON UNIVERSITY

1525 GREENSPRING VALLEY ROAD

STEVENSON, MD 21153
410-486-7000
WWW.STEVENSON.EDU

CLAIRE MOORE

INTERIM PRESIDENT

WASHINGTON ADVENTIST UNIVERSITY

7600 FLOWER AVENUE

TAKOMA PARK, MD 20912
301-891-4000
WWW.WAU.EDU

WEYMOUTH SPENCE

PRESIDENT

WASHINGTON COLLEGE

300 WASHINGTON AVENUE

CHESTERTOWN, MD 21620
410-778-2800
WWW.WASHCOLL.EDU

SHEILA BAIR

PRESIDENT

MOUNT ST. MARY’S UNIVERSITY IS THE SECOND-OLDEST Catholic university 
in the U.S. From conducting professional level research in the sciences to a 
robust honors program, students acquire solid intellectual competencies and 
hands-on experiences. One of the top 25 colleges and universities in the region 
as chosen by U.S. News & World Report, the Mount is also listed in the Newman 
Guide to Choosing a Catholic College as one of the top Catholic universities in the 
country.

FOUNDED AS A CATHOLIC LIBERAL ARTS COLLEGE FOR WOMEN, Notre 
Dame of Maryland University now enrolls both women and men at its main 
campus in Baltimore and at satellite centers throughout Maryland. In addition 
to its flagship Women’s College, the University offers coeducational programs 
in its College of Adult Undergraduate Studies, College of Graduate Studies, 
and English Language Institute. Students may study in the Schools of Arts and 
Sciences, Education, Nursing, and Pharmacy.

AT ST. JOHN’S COLLEGE, STUDENTS pursue an interdisciplinary curriculum 
based on the foundational works of Western civilization in small, discussion-
based classes. They explore many disciplines, including math, political 
philosophy, the sciences, theology, literature, history, language, and music. 
This independent, coeducational college offers graduate programs based on 
these same principles. St. John’s, the third oldest college in the country, has 
graduates who excel in a wide range of careers around the world.

STEVENSON UNIVERSITY PROVIDES a career-focused undergraduate education 
for traditional students as well as graduate and bachelor’s programs for working 
adults. Based in Stevenson and Owings Mills, the University offers education 
that extends beyond the campus, as students gain valuable experience in 
the working world by participating in internships, paid cooperative education 
programs, service learning, and study-abroad programs. Stevenson is the only 
university to offer the distinctive Career ArchitectureSM process.

WASHINGTON ADVENTIST UNIVERSITY is the only four-year institution with a 
campus in Montgomery County. The University plays a unique role in serving 
the area’s high percentage of immigrant students and has been recognized as 
one of the most diverse institutions in the nation, with students of color making 
up 66% of total enrollment. The School of Graduate and Professional Studies 
provides opportunities for working adults to earn a bachelor’s or master’s 
degree in a variety of fields.

WASHINGTON COLLEGE WAS FOUNDED in 1782 under the patronage of 
George Washington as the first college chartered in the new nation. Today 
the College offers a rigorous academic program with an emphasis on critical 
thinking and clear communication. Community service and civic responsibility 
are integral to the student experience. The College has a national reputation 
for writing (and its annual Sophie Kerr Prize), psychology, biology, American 
history, and environmental studies. 

Affiliate Members
   NER ISRAEL RABBINICAL COLLEGE     ST. MARY’S SEMINARY & UNIVERSITY

400 MOUNT WILSON LANE RABBI SHEFTEL NEUBERGER  5400 ROLAND AVENUE FR. PHILLIP J. BROWN, P.S.S.
BALTIMORE, MD 21208 PRESIDENT    BALTIMORE, MD 21210 PRESIDENT RECTOR

410-484-7200      410-323-3200
       WWW.STMARYS.EDU
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MICUA
Maryland Independent College 

and University Association

140 SOUTH STREET

ANNAPOLIS, MD 21401

PHONE: 410-269-0306
FAX: 410-269-5905

www.micua.org

Tina Bjarekull
President

Matthew Power
Vice President of Government Affairs

Jennifer Frank
Vice President of Academic Affairs

Aries Matheos
Director of Communications

This publication provides excerpts from the MICUA Cultural Diversity Report. 

To read the full report, visit www.micua.org/diversity.

Washington College




